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§703.1

AUTHORITY: 5 U.S.C. 301, 8171 et seq.; 31
U.S.C. 9701; 33 U.S.C. 939; 36 D.C. Code 501 et
seq.; 42 U.S.C. 1651 et seq.; 43 U.S.C. 1333; Re-
organization Plan No. 6 of 1950, 156 FR 3174; 3
CFR, 1949-1953 Comp., p. 1004, 64 Stat. 1263;
Secretary’s Order 10-2009, 74 FR 58834.

EFFECTIVE DATE NOTE: At 80 FR 12932, Mar.
12, 2015, the authority citation to part 703
was revised, effective June 10, 2015. For the
convenience of the user, the revised text is
set forth as follows:

AUTHORITY: 5 U.S.C. 301, and 8171 et seq.; 33
U.S.C. 901 et seq.; 42 U.S.C. 1651 et seq.; 43
U.S.C. 1333; Reorganization Plan No. 6 of
1950, 15 FR 3174, 64 Stat. 1263; Secretary’s
Order 102009, 74 FR 58834.

SOURCE: 38 FR 26873, Sept. 26, 1973, unless
otherwise noted.

Subpart A—General

SOURCE: 70 FR 43233, July 26, 2005, unless
otherwise noted.

§703.1 Scope of part.

Part 703 governs insurance -carrier
authorizations, insurance carrier secu-
rity deposits, self-insurer authoriza-
tions, and certificates of compliance
with the insurance regulations. These
provisions are required by the LHWCA
and apply to the extensions of the
LHWCA except as otherwise provided
in part 704 of this subchapter.

§703.2 Forms.

(a) Any information required by the
regulations in this part to be sub-
mitted to OWCP must be submitted on
forms the Director authorizes from
time to time for such purpose. Persons
submitting forms may not modify the
forms or use substitute forms without
OWCP’s approval.

Form No. Title

(1) LS-271 ........... Application for Self-Insurance.

(2) LS-274 .. Report of Injury Experience.

(3) Ls-275 S Self-Insurer's  Agreement and Under-
taking.

(4) LS-275IC ...... Insurance Carrier's Agreement and Un-
dertaking.

(5) LS-276 ........... Application for Security Deposit Deter-
mination.

(6) LS—405 ........... Indemnity Bond.

(7) LS-570 ........... Card Report of Insurance.

(b) Copies of the forms listed in this
section are available for public inspec-
tion at the Office of Workers’ Com-
pensation Programs, U.S. Department
of Labor, Washington, DC 20210. They

20 CFR Ch. VI (4-1-15 Edition)

may also be obtained from OWCP dis-
trict offices and on the Internet at
hitp://www.dol.gov/owep/dlhwce.

[70 FR 43233, July 26, 2005, as amended at 77
FR 37286, June 21, 2012]

EFFECTIVE DATE NOTE: At 80 FR 12932, Mar.
12, 2015, §703.2 was amended by revising the
introductory text of paragraph (a), effective
June 10, 2015. For the convenience of the
user, the revised text is set forth as follows:

§703.2 Forms.

(a) Any information required by the regu-
lations in this part to be submitted to OWCP
must be submitted on forms the Director au-
thorizes from time to time for such purpose.
Persons submitting forms may not modify
the forms or use substitute forms without
OWCP’s approval. These forms must be sub-
mitted, sent, or filed in the manner pre-
scribed by OWCP.

§703.3 Failure to secure coverage;
penalties.

(a) Each employer must secure the
payment of compensation under the
Act either through an authorized in-
surance carrier or by becoming an au-
thorized self-insurer under section
32(a)(1) or (2) of the Act (33 U.S.C.
932(a)(1) or (2)). An employer who fails
to comply with these provisions is sub-
ject, upon conviction, to a fine of not
more than $10,000, or by imprisonment
for not more than one year, or both.
Where the employer is a corporation,
the president, secretary and treasurer
each will also be subject to this fine
and/or imprisonment, in addition to
the fine against the corporation, and
each 1is severally personally liable,
jointly with the corporation, for all
compensation or other benefits payable
under the Act while the corporation
fails to secure the payment of com-
pensation.

(b) Any employer who willingly and
knowingly transfers, sells, encumbers,
assigns or in any manner disposes of,
conceals, secretes, or destroys any
property belonging to the employer
after an employee sustains an injury
covered by the Act, with the intent to
avoid payment of compensation under
the Act to that employee or his/her de-
pendents, shall be guilty of a mis-
demeanor and punished, upon convic-
tion, by a fine of not more than $10,000
and/or imprisonment for one year.
Where the employer is a corporation,
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